


Foreword



IamecstatictoauthorthisforewordforDr.RickD.Johnson,afellowpractitioner,collegeeducator,and
researcherbecauseIbelieveprofoundlyintheeducativemeritofscholarlyresearchthatadvancesthe
bodyofknowledgeandouregalitariansociety.Intoday’scomplexandprogressivebusinessenvironments,
thesignificanceofleadershipandmanagerialpsychology,asub-branchofindustrialandorganizational
psychology,isincreasinglybecominginvaluable.Dr.Johnsonprudentlybringstogetherinterdisciplin-
aryresearchtohighlightexcitingandengagingscholarlyworksrelatingtoindustrialandorganizational
psychology.Hisexperiencesasabroadmember,teachingfaculty,andconsultantuniquelypositionshim
toleadthiscomprehensiveandneededresearch.

Withmyin-depthappreciationandaffinityforhumanfactors,anengineeringandpsychology-based
discipline,andtheevolvingneedforpsychologyinthebusinessdomain,Ifullysupportthisbook.Asa
humanfactorsexpert,Icontinuouslyobservehowbusinessdecision-makersplacelittletonoemphasis
onhumanbehaviorandorganizationalpsychology.Employeesfaceamyriadoffatigueandchronic
burnoutinthebusinessenvironmentasseniormanagerslackthetrainingtoreducethesephenomena.
Researcherscallattentiontopandemicfatigueduetotheincreasingpressuresanddebilitatingconditions
stemmingfromemployeesencounteringcircumstanceswhileworkinginadisaggregatedconstruct.

Whileaglobalpandemiccontinuestowreakhavocontheinternationaleconomy,businessdecision-
makersfacenewchallengesintheareaofindustrialandorganizationalpsychology.Organizationscon-
tinuetodesignsystemswithoutaccountingforthehumanelement;thus,increasingstressandmaking
employeespronetomistakes.Duringthisglobalpandemic,businessorganizationshastilyimplemented
organizationalpractices andprocesses tomaintainoperational continuity; consequently, employees’
psychologicalimplicationswereunexploredandwereadistantafterthought.

Asafellowresearcher,Dr.Johnsoniscommittedtoresearchasanenablerandtransformativetoolto
driveindustrychangesandeliminatepractitioner-basedgapsinpsychologyindifferentbusinesssectors.
Thecontributingauthorsprovideinsightfulresearchleveragingexistingtheories,practices,andnewly
developedfindings,illustratingtheimportanceofpsychologyinbusinessoperations.Thisvolumedraws
togethernarrativesfromaninspiringgroupofresearchers,practitioners,andeducatorsthatcontribute
toourunderstandingofpsychologicalapplicationsinamultitudeofbusinessandcorporatesituations.

Thisbookisnotahow-toguideorasetofdiscretescholarlyarticles,butcollectiveworksthattella
storyregardingindustrialandorganizationalpsychologythatinstigatestherethinking,reiterating,and
reassessingofthevalueofpsychologyinthebusinessenvironment.Thechaptersinthisvolumerepresent
acourageousre-imaginingofwhatindustrialandorganizationalpsychologycanlooklikeandillustrate
whatitmeanstoleverageorganizationalcultureasthechangeagent.Withoutadoubt,therearecertain
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resemblancesacrossthesediversestorylines;thekeyisthatscholarlyidealsshareacommoninterestin
forgingnewprofoundrespectforbusinesspsychology.

Handbook of Research on Multidisciplinary Perspectives on Managerial and Leadership Psychology
isabookthatcanhelpbusinessdecision-makers,scholars,andpractitionersdevelopacommonvision
and understanding of managerial psychology. The framework, annotated examples, and appendices
purposelyaimtoenhanceone’sunderstandingofmanagerialpsychologythroughassortedstoriestold
throughscholarlyworks.Inshort,Dr.Johnson’sbookoffersacurriculumforbusinessmanagers,prac-
titioners,andfacultylearningateverylevel.

Readingthisbook,youwillfindithardtodefendtheviewthatmanagerialpsychologyisasecond-
tierrequirement.Thepresentedauthorsprovidecompellingevidencethatmanagerialpsychologycan
betaughtandlearnedbyinterestedstakeholders,butnotwithoutseriousandsustainedeffort,hence
thisbook’spurpose.Moreover,giventhecontinuedfailureofmanagerialpsychology-relatedmattersin
businessorganizations,itbehoovesallinterestedstakeholderstoexploremethodsthatmightexemplify
standardizingpracticesinthetwenty-firstcentury.

Ihopethatthisbookwillbecomeaprimerforincitingdiscourse,businesspractices,andstrategic
changespertainingtomanagerialpsychology.
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