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Thebooktitled“Strategichumanresourcemanagement.Aresearchoverview”publishedbyRoutledge
mapsthefieldofstrategichumanresourcemanagement(HRM)andtheimplicationsofchanges
ineconomy,societyandtechnology,amongothers.Overthelast30yearsthefocusshiftedfrom
consideringworkersascoststounderstandworkersasassetsabletocreatealongtermsustained
competitiveforcompaniesandnations.Thetermhumancapital,oneofthecomponentsofintellectual
capital,attractedattentionintheacademicandbusinesscontextsgeneratingmanycontributionsin
theliteratureofHRMandintellectualcapital.

Inthesevenchaptersofthebook,theauthorsJohnStorey,PatrickM.Wright,andDaveUlrich,
3globalexpertsonHRM,discusstheemergenceanddevelopmentofthefieldofstrategichuman
resourcemanagement,explorethelinkbetweenHRpracticesandorganizationalperformance,analyze
criticalresearchonstrategicHRMpractices,reviewHRfunctionandHRcompetences,examine
driversofdifferentmodesofemploymentmanagementaswellastheconceptsofHRfit,flexibility
andagility.Finally,thebookexploreschallengesandopportunitiesinthefieldofstrategichuman
resourcemanagementaseconomic,socialandtechnologicalcontextschangeovertime,especially
inthecurrentglobalizedeconomy.

This concise volume will be particularly useful for academics, researchers and students
(undergraduateandpostgraduate)withinterestinthefieldofbusinessandspecificallyinhuman
resourcemanagementaswellasdirectorsofhumanresourcemanagementincompanies.Agreat
sourceofknowledgeandinsightstounderstandthecurrentstateofthefieldofSHRMandenvision
future-orientedchallengesandresearchagendas.

Strategic Human Resource Management:
A Research Overview
Reviewed by Patricia Ordóñez de Pablos, The University of Oviedo, Spain

Thisreview,publishedasOpenAccessonFebruary4,2021inthejournal,InternationalJournalofAsianBusinessandInformationManage-
ment(convertedtogoldOpenAccessJanuary1,2021),isdistributedunderthetermsoftheCreativeCommonsAttributionLicense(http://
creativecommons.org/licenses/by/4.0/)whichpermitsunrestricteduse,distribution,andproductioninanymedium,providedtheauthorof

theoriginalworkandoriginalpublicationsourceareproperlycredited.


